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Description of Position Associate Professor of Medicine (Biostatistics) at the 
Institute of Basic Medical Sciences. 
 
A positions as associate professor of Biostatistics is available at the Oslo Centre for Biostatistics 
and Epidemiology (OCBE), Institute of Basic Medical Sciences (IMB), the Faculty of Medicine, 
University of Oslo (UiO), Norway.  
 
An excellent and enthusiastic scientist is sought to be part of one of Europe's most active 
biostatistics departments at an exciting time. The post is permanent.  
 
You will have expertise in statistics, to be interpreted in the widest sense and to include both 
applied and methodolog-ical statistics, together with a strong interest in biology, medicine, 
epidemiology and/or public health. Applicants must clearly show promises to become leading 
academics. Together with your colleagues at OCBE, you will shape re-search and teaching 
leadership in this fast-developing discipline. 
 
Currently, OCBE has eight tenured professors, four tenured associate professors, fifteen tenured 
researchers, post-doctoral fellows and PhD students, making up a group of about 60 scientists. 
OCBE is internationally recognized, with interests spanning a broad range of areas (including 
time-to-event models, data integration, causal inference, statisti-cal genomics, Bayesian 
inference, stochastic simulation algorithms, probabilistic graphical models, machine learning, 
evolution and population genetics, informative missingness and measurement error models, 
epidemiological studies of lifestyle and chronic diseases, stochastic models for infectious 
diseases, high dimensional data and models) and numerous collaborations with leading bio-
medical research groups internationally and in Norway.  In the last national research evaluation, 
OCBE was judged as excellent by an international committee. OCBE has a leading role in the 
recently funded prestigious centre for research-based innovation BigInsight, a consortium of 
academic, industrial and public partners, with a funding of about 4 mil Euro annually until 2023. 
Furthermore, OCBE hosts the ERC Advanced Grant of Professor Corander (Scalable inference 
algorithms for Bayesian evolutionary epidemiology) from 2017 until 2022, and several further 
important projects in the areas of statistical methods for biobank, health survey and registry 
data, of causal inference and of mathematical models for personalised cancer therapy. 
 
This position is part of a substantial investment in the statistics and computational sciences by 
the University of Oslo and the Oslo University Hospital. Within the strategic focus area of the life 
sciences, a new large and elegant building will be raised on campus, where OCBE is expected to 
move from 2022.  
 
OCBE is responsible for the bio-statistical teaching for the professional study in medicine, for the 
faculty's bachelor and master programmes and for the PhD training. OCBE also provides an 
extensive advisory service for bio-medical and clinical researchers at the University of Oslo and 
the Oslo University Hospital, often also an existing source of data and challenges for our 
discipline 
 
Role summary:  
 
The appointment will strengthen the Department’s national and international reputation for 
excellence in research. The appointed candidate will have full operational responsibility for 
her/his research projects and related funding. The appointed associate professor will 
successfully build her/his research activity and act as principal investigator in some projects. 
She/he will lead and contribute enthusiastically to collaborative research projects, with the aim 
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of producing best science with impact. The post holder will contribute to the strategic research 
leadership of OCBE.  
 
Teaching, advising and student supervision will amount to approximately half of the working 
load. The role holder will be an excellent teacher who motivates students and leads them 
pedagogically through biostatistical themes, from introductory to advanced level. The UiO has 
programmes that recognise excellence in teaching. As an adviser, she/he will be able to 
recommend state-of-the-art approaches and tools to scientists in the bio-medical field who 
require sup-port. Some of the advising work will lead to co-authorship.   
 
Collaboration within and outside OCBE and UiO are expected, to complete and advance research 
projects, including developing new contacts and collaborations with leading research groups and 
participating and developing interna-tional networks. The role holder will be proactive to make 
her/his research known to the general public. When actual, she/he will consider commercial 
exploitation of discoveries.  
 
The role holder is expected to contribute to the management and organisation of OCBE, IMB 
and UiO, by taking direct responsibilities in the administrative and leading tasks of these units. 
This includes tasks related to organisation, teaching and research.  
 
The location of OCBE is in the campus of UiO in Oslo. 
 
Person profile: 
 
The candidate holds a PhD in statistics, biostatistics, mathematics, computer science or in 
another relevant field. Her/his research has been and is in the broad area of biostatistics. 
Candidates to the position will have experience and/or clear potentials to initiate, develop and 
manage an independent scientific programme, within the broad re-search areas of biostatistics, 
usually and desirably in collaboration with other colleagues of OCBE, at UiO, in Norway and 
internationally. The ability to win research funding is important and documented success, or 
more generally expe-riences in obtaining funding, is an advantage. The role holder will possess 
sufficient administrative skills to manage projects and contribute to the common workload of 
OCBE. Candidates must demonstrate team spirit in developing their own research, with strong 
interpersonal skills.  
 
As an entry position into academia for young statisticians, and following the definition of young 
researcher of the Eu-ropean Research Council, we welcome in particular researchers with 2-7 
years of experience since completion of PhD (with extensions for interruptions due to long-term 
illness, maternity and other documented long-term events),  and with a scientific track record 
showing great promise. Applicants who have graduated more than 7 years ago can also apply, 
but will not be favoured, if qualified young researchers will apply.    
 
Application process:  
A scientific evaluation committee will be appointed to evaluate the applications. A second 
committee will interview shortlisted candidates remotely or in person and will propose a ranked 
list. The final appointment is made by the facul-ty. The evaluation process can take up to three 
months. The basis for the assessment of the applicant will include the education and training, 
scientific production and quality, professional and academic experience, teaching experience and 
qualifications as well as the documented experience in administration and management. As part 
of the ranking of qualified applicants, the full scope of these qualifications will be explicitly 
assessed. Particular weight will be attached to qualifications that are central to the job 
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description. Recent scientific qualifications will carry more weight than other qualifications. 
Originality, quality and innovation will be given priority before volume. 
 
 
According to the regulations at the Faculty of Medicine, the person appointed will lead and 
initiate research, supervise researchers, participate in teaching students and research fellows and 
undertake duties in connection with examinations, as well as undertaking administrative tasks 
as required by the prevailing regulations. The Faculty is responsible for teaching (including 
conducting examinations) for the programmes of professional study in medicine/dentistry and 
the faculty's bachelor and master programmes. The Faculty is also responsible for providing 
organised research training. The professorial duties include teaching these groups, including non 
subject specific supervision tasks, such as PBL-groups (Problem Based Learning) in accordance 
with the current needs of the faculty, within by the guidelines for working hours in professorial 
positions. The person appointed is expected to participate in assessment committees for PhD 
theses, assessment committees regarding appointments and competence promotions, and to 
take the role as acting dean in disputations. 
 
High ambitions and quality of teaching, research and communications is expected. 
 
The successful applicant will have a plan for development of her/his research, and for acquiring 
externally funded research projects. High quality of research, and publishing in peer-reviewed 
international journals is expected. The applicant is asked to describe his/her research profile, 
with respect to strategic plans and existing research at the institute/department. 
 
Strong interpersonal skills and the ability to create an attractive research environment will be 
emphasised. Active collaboration, also interdisciplinary and internationally is expected.  
 
The basis for the assessment of the applicant will include the education and training, scientific 
production and quality, professional and academic experience, teaching experience and 
qualifications as well as the documented experience in administration and management. As part 
of the ranking of qualified applicants, the full scope of these qualifications will be explicitly 
assessed. Particular weight will be attached to qualifications that are central to the job 
description. Educational and scientific qualifications will carry more weight than other 
qualifications. Originality and innovation will be given priority before volume, and recent 
publications will be weighted higher than older ones. 
 
In the final review and recommendation, emphasis will be laid on skills related to the  job 
description, the evaluation done by the assessment committee, evaluation of personal suitability 
for the position based on interviews and references obtained, pedagogical qualifications and 
ability to disseminate scientific knowledge, plans for further research and ambitions for his/her 
teaching.  
 
Applicants, who at the time of appointment cannot provide documentary evidence of basic 
teaching competence, must acquire such competence in the course of a period of three years. 
 
Applicants who are not competent in Norwegian, Swedish or Danish must acquire such 
competence within three years subsequent to their appointment, and must be excellent in 
English. 
 
As a main rule, interviews will be held and references collected, and the applicants can be 
required to give a trial lecture. 
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The University of Oslo wishes to appoint more women to permanent academic positions. 
Women are encouraged to apply. The University of Oslo also wishes to appoint more people 
from ethnic minorities to permanent academic positions. Women and minorities are encouraged 
to apply. 
 
The University of Oslo has an intellectual property agreement that applies to all employees, with 
the aim of securing rights to research results etc. 
 
Date: 30.8.2017 
 
Signature: Arnoldo Frigessi  
 
 


